
  

 

 
 
 
 

 

The Family and Medical Insurance Leave Act (The FAMILY Act), sponsored by Rep. 
Rosa DeLauro (D-CT) and Sen. Kirsten Gillibrand (D-NY), will provide family and 
medical leave for families during crucial childbearing years. 

In a recent poll by the National Partnership for Women & Families, 81 percent of voters 
surveyed (with identification across partisan lines) said it was important for paid family 
and medical insurance leave legislation to be considered to finally secure families 
financially. 

 

Access to paid family leave has significant health implications for children and families by 
allowing parents to care for their children:  

 Men are more involved with their child’s direct care when they are able to take 
off two or more weeks after the birth of their child; 

 Mothers are available to breastfeed their newborn; 

 Parents can easily take newborns to the doctor for important check-ups and immunizations,1 

 Seriously ill children have shorter hospital stays when parents are present.2  

Paid family and medical leave promotes families’ financial security and independence and increases worker retention. For 
example, when parents have a new child, the money they receive using their paid time off can be used to cover medical 
expenses for the baby. Additionally, paid maternity leave encourages workforce attachment, and allows new mothers to stay 
home with their newborn.

Paid leave also promotes family financial independence. According to the National Partnership, new mothers who take paid 
leave are over 50 percent more likely to receive a future pay increase. Mothers who do not take paid leave are 39 percent more 
likely to need public assistance to care for their family than those who take paid maternity leave.3 

 Workers in all companies, no matter the size, would be eligible for up to 12 weeks of partial income for family and 
medical leave including pregnancy; childbirth recovery; serious health condition of a child, parent, spouse, or domestic 
partner; birth or adoption of a child; and/or military caregiving and leave. 

 Workers could earn 66 percent of their monthly wages, up to a capped amount. The cost of providing this leave 
would be covered by small employee and employer payroll contributions of two cents per $10 in wages, or about 
$1.50 a week for the average worker. 

 An Office of Paid Family and Medical Leave within the Social Security Administration would be created to administer 
this new program. 
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